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CAUSE NO, 97-00933-1
TRACY NEFF, ' IN THE DT '
Y NESE, _ : _ STRICT COURT
vi. | g - . DAJLAS COUNTY, TEXAS'
LANDMARK EDUCATION § '
CORFORATION AN DAVID GRILL, § -
AN INDIVIDUAL, ¢ : '
Defendants § IQTJUDICI'AL DISTRICT

L9

AFFIDAVIT OF JOEL "nnocr_(#g Ph.D,

COMES NOW Jool Bmdmac. Ph.D.; who deposes and W as follows:

"My name is Joel Brockner, PhD. ] am of syund mmd,amovcrlhumof
cightesn (18), and Kave never been comvicted of a felony or u orime of moral turpitude.
The stetements in this affidavit we mnda upon my pnrsirsl imowledge and are true and
conect, '

“] am a Full Profezsor of Managomcnt at the unduats School of Business of
. Columbia University, My office nddress is Graduate School of Busincss, Columbia .
University, New York, New York 10027. 1 gmduated the Stats University of New
York at Stony Broock with a Bachelor of Arts in puy:hol ‘in May of 1972, Theveafter,
in November of 1974 I raceived & Master of Science withian emphasis i Personality and
Social Plycggl;mf from Tufts University. Irmmd my;Th.D lnrsychology from Tu!!s
in May of 1

Ji

“Since the time of my grudustion from Tufly University with & PhD in
psychology in May of 1477, I have continuously taught Psychology ot Management at
the collego level, first at Middiebury University, then a1 th State University of New York
at Brockport, New York, then st Tufts University, then gt the University of Arizona at
Tucaon. [ have besn tuclp'ns Mmaammt st Columbia Pniversity since 1984.

th orgenizatianal behavior and
ise is in mnm'gomcnt‘ stratagy -
extensive work in the ficld

“My pritasasy, ﬁeldtofknowladge sad étndly deals v
managerial decition making. My pasticular ficld of
and work pluce fuctors as affsot cmployeu [ have

of privste sector consultatjon on managing personuel for fortune 500 cornpaniea such a3
© AT&T, 1BM and E Kodak, A trus and comest
vitae is attuched hereto 53 Exhibit “A". Further, [ have
and behaviorsl studies, ss;well a5 cnic studies of
what “individual psycho'lriul factors combined with

of my ourrent currlculum
sxtonsive scientiflc resoarch
, in the ares of determining
workplace factora will

influence or determine & pert

ar oulcome in the workplgse.
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*I have reviewed the porsonnel file mainiained by Landmark Educstion
- Corporation relating to David Grlll which was produced to the Plaintiff"s counsel in whis
case. . 1 have also reviewed the depositions taken of Tracy Neff, Mindy Dodson and
Patricia Diflon taken in this case. Fusther, | have revivwed the criminal records relating
-to David Alan Gritl. In'my profesiiénal opinion; I havs reviewed enough information to -
dtaw certain conclusions sbout the mansgement sty 2, stralégy wd effestivencss of
management decisions of Landmark Education Cospusation with regard to its Dallas
Center manages, David Grill, during the period of his smployment. Such reviews are
routinely done by professors of mranagemenit so caso ptudies and in conjunction with
rescarch and private-sector consulting. [ have followed the usual and generslly accepted
selentific method in my field with regand to the conclnyiwu expressed in this affidavit.

‘ "I have conchsded that Lyndmark Education Corposstion was negligent and
grossly negligent in its manigement of Dgvid Alan Grill by failing to assesa kig problem
behaviors swrrounding intersction with women. alosholism, drug use, ematic behavior,
dating program participants in the Landmark seminars, gewual insppropristeness end his
violent temper. Further, I have concluded that the failure of Landmark Edueation
Corporation 1o properly assess Mr. Grill’s problems in his personal life and in the .
work place, wes & proximate cause of the sexua! assault of Tracy Neff on February 3,
1995." My conclision iz based on the fact that, if manpgement had propetly dealt with
Ms. Grill, he would not have had th? epportunity to into contact with persons who

‘ wmpwyunpuﬁsiw,iwhuhﬁ.m&i » |

: “Pirther, based upen my review of records, vy eoducalion, training and
experience, and the resqarch I haye done in wocovdumpe with the scicatific methods
common in my ficld, it is my professional opinion that Lgndmark Edusation Corporation
had ample reason to forpses that Mr. Orlll was iikely o cogage in-behavior that was
calculated to bring disqredit to Londmark Bducation, ation and would be in
disregard for the rights and duties hs owed to others. - , based on Mr. Grill’s past
history, Landmark could reasonably have forsseen Mr. Crill would engage in
inoppropristc wad dangereus behavior involving one or migre of the following factore: (a)
a female participant or te of the Landmark progtams, (b) sbuse of alcohol, (c)
sexually inappropriate vior, (d) sexual , (c) violent outbursts, (f)
assaultivé behavior, (g) ol harassment, and/or (h) :

ng%n_v_okﬂﬂ-mz Lo
y\discovery'natt A Mdavit ‘ _ _ “
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“Fusthet AfﬁuﬁSayﬂhNnt." | :.
%ew v U
SWORN TO AND SYBSCRIBED before me b @'f / ﬁ’/wé':&/
on;izc ‘59 dayot‘oc" £f s) 8.~ o

MICHAEL AIRO )
RorerfiPublic, State of New York, . ;i .
"ANo. 01A1801 7081 . q
Quuidpd in Westchanter Coundy _ {.. [ ~=f
Comn Bxpires August 30, o of 1
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